	Whole School Careers Intent 2026-2027
Careers Education, Information, Advice and Guidance (CEIAG)

	Beliefs and values
· All pupils at Compass School are able to develop into confident learners, progress in their learning and fulfil their potential. We promote positive attitudes, confidence, independence and perseverance, raising self-esteem and resilience through recognition of success and achievement.
Aim
· From Key Stage 1 to key Stage 4, we develop pupils’ employability skills, knowledge, aspirations and understanding of the world of work, supporting successful transition to further education, training, apprenticeships or employment.
· The careers programme is aligned with the Gatsby Benchmarks and the Department for Education statutory guidance on Careers Guidance and access for education and training providers

Whole-school provision
· Compass School meets the Provider Access Legislation (PAL), formerly known as the Baker Clause. Pupils in Years 8–11 receive the statutory provider encounters: two encounters in the first key phase (Year 8 or Year 9) and two in the second key phase (Year 10 or Year 11), with two different providers sought in each phase.
· Provider encounters are impartial and give pupils a genuine opportunity to learn about technical education qualifications, apprenticeships, progression routes and what learning or training with a provider is like.
· Every Teacher is a Teacher of Careers. Curriculum staff make explicit links between learning, employability skills and career pathways.
· Careers learning is mapped across the curriculum, including PSHE, SPICE, Work Skills and wider personal development in all subjects 
· Pupils have opportunities to meet employers and employees, visit workplaces, undertake workplace-related activities and experience meaningful work experience where appropriate.
· Compass School works towards the Government's approach of two weeks’ worth of meaningful work experience across Key Stages 3 and 4: one week's worth of varied workplace experiences across Years 7–9 and one week's worth of meaningful placement(s) across Years 10–11.
· Pupils receive impartial personal careers guidance from a suitably qualified careers adviser, with at least one personal guidance meeting available by age 16 and further support according to individual need.
· Parents and carers are supported to access careers and progression information. The school works with commissioning schools, the local authority, Careers Hub, employers, careers advisers and post-16 providers to support transition.
· The school uses careers and labour market information (LMI), pupil participation, feedback and destination information to evaluate and improve provision.


	Key Stage 1 & 2

	Key Stage 1 & 2 — Exploring the world of work
· Build pupils’ understanding of their strengths, interests and developing skills and how these can relate to different occupations.
· Explore a broad range of traditional and non-traditional careers and introduce different industries and job roles.
· Develop transferable skills including communication, teamwork, problem solving, critical thinking, resilience and self-management.
· Introduce concepts of workplace behaviour, punctuality, reliability, professionalism and personal responsibility.
· Develop age-appropriate financial literacy, including budgeting, saving, income and expenditure.
· Introduce different education and training pathways, including further education, vocational learning and apprenticeships.
· Provide opportunities for enterprise, creativity and problem solving and introduce the idea of business and self-employment.
· Use age-appropriate encounters with employers and employees and workplace-related activities to broaden pupils’ understanding of the working world.

	Key Stage 3

	Key Stage 3 — Developing knowledge, skills and choices
· Develop stronger self-awareness, including strengths, areas for development, interests, values and aspirations.
· Expand knowledge of diverse careers and provide opportunities to engage with employers and professionals from different industries.
· Introduce and use relevant labour market information to understand job prospects, skills requirements and changing opportunities.
· Explore academic, technical and vocational pathways and the qualifications and entry requirements associated with different routes.
· Develop workplace skills including communication, teamwork, problem solving, digital literacy, critical thinking, adaptability and resilience.
· Provide varied and meaningful workplace experiences across Years 7–9, predominantly in person and linked to different industries and occupations.
· Provide the statutory technical education and apprenticeship provider encounters in Year 8 or Year 9, in accordance with the Provider Access Policy Statement.
· Support pupils to understand post-16 options, including further education, apprenticeships, vocational training and sixth-form routes.
· Provide personalised careers information, advice and guidance, with additional support and reasonable adjustments for pupils with SEND and other barriers to participation.

	Key Stage 4

	Key Stage 4 — Preparing for successful transition
· Develop clear self-awareness, career aspirations and realistic short- and long-term goals.
· Research a wide range of careers, occupations, emerging industries and employment opportunities using reliable careers and labour market information.
· Understand post-16 education, training and employment options, including colleges, vocational programmes, apprenticeships and other training routes.
· Understand progression routes, entry requirements, course content, duration and potential career outcomes.
· Develop application skills including CVs, personal statements, application forms and online applications.
· Develop interview and professional presentation skills, including communication, body language, preparation and responding to questions.
· Develop financial literacy, including budgeting, income and expenditure and relevant financial considerations when planning post-16 education or training.
· Provide meaningful, in-person and immersive workplace experience(s) across Years 10–11 wherever reasonably practicable, with preparation, safeguarding, health and safety, employer feedback and structured pupil reflection.
· Provide at least one statutory technical education and apprenticeship provider encounter in Year 10 or Year 11, in accordance with the Provider Access Policy Statement.
· Support pupils to develop an individual transition or action plan for their next step in education, training or employment.

	Tracking, evaluation and Gatsby Benchmarks
· Careers Education and independent advice and guidance are tracked across the school and evaluated against the eight Gatsby Benchmarks: a stable careers programme; career and labour market information; addressing individual needs; linking curriculum learning to careers; encounters with employers and employees; experiences of workplaces; encounters with further and higher education; and personal guidance.
· Impact is evaluated through participation data, pupil and parent/carer feedback, employer/provider feedback, personal guidance records, destinations and intended destinations, and progress against the Gatsby Benchmarks.
· This statement should be read alongside the Compass School Careers Policy and Provider Access Policy Statement and will be reviewed annually in line with statutory guidance.



